JOB DESCRIPTION

JOB TITLE:
CLASS TEACHER 
GRADE:


Main Pay Spine

SCHOOL:


Chapel Street Nursery School

RESPONSIBLE TO

Headteacher / Deputy Head/SENCo
ORGANISATION CHART 
 Headteacher


Deputy Head/SENCo
                     

               Teacher 

OVERRIDING REQUIREMENT
1. To carry out your duties in accordance with the current School Teachers’ Pay and Conditions Document.

PURPOSE OF POST
1. To operate as Class Teacher with responsibility for meeting the educational and social needs of the children assigned to the class having regards to the school play-based curriculum and the Early Years Foundation Stage.

2. To co-ordinate the curriculum in a specified area(s).  The teacher will contribute to the school plan, supporting the ethos, aims and vision of the school. 
PRINCIPAL RESPONSIBILITIES
1. Work in collaboration with the Deputy Headteacher, Early Years Educators and Early Years Workers planning, organising and managing the deployment of resources for quality learning experiences and personal care and welfare of children.

2. Contribute to the overall management and organisation of the school by working collaboratively with the Headteacher, Senior Leadership Team and other colleagues to review and develop Policy, Practice, the School Development Plan and Operational Plans etc.

3. Co-ordinate a specified area(s) of the curriculum by working collaboratively with colleagues to ensure consistently high standards of teaching and learning which meets the Early Learning Goals.  This will involve formulating and reviewing a policy and guidelines for the curriculum area, devising learning activities for the full ability range, communicating these to colleagues (including through INSET) ensuring that assessment and evaluation of the curriculum area takes place and being responsible for acquisition and deployment of resources.

4. Plan and prepare the learning environment, activities and experiences, both indoors and outdoors, based on individual children’s development needs and learning intentions leading to the Early Learning Goals.

5. Interact with children to extend their thinking and learning.

6. Promote the general progress and well-being of the children.

7. Maintain good order and discipline among the children and safeguard their health and safety both when they are on the school premises and when they are engaged in school activities elsewhere.

8. Monitor and assess pupil results and progress, ensuring appropriate records have been kept and use performance data to inform individual pupil, class targets, lesson planning and the preparation of differentiated work, which meets the needs and potential of all pupils.

9. Contribute to the organisational arrangements for the admission and transfer of children, home to nursery, and nursery to infant school to ensure supportive transition.

10. Develop and maintain effective and supportive home school links, including the involvement of parents in activities as appropriate.

11. Develop and maintain constructive working relationships with external agencies and professionals to ensure best practice is identified and implemented.

12. Contribute to the school’s performance management process, induction, assessment, training and management of new staff, probationary teachers, students and work experience pupils as required, monitoring some teaching in the curriculum area and the input of class support staff.
13. Maintain (and share with colleagues) up to date knowledge of all professional and statutory developments and best early years practice in a specified curriculum area(s).

DIMENSIONS

Supervisory Management

The post holder will be line manager for the team in their bases.

Financial Resources

N/A

CONTEXT:  In order for the inclusive practice at Chapel Street Nursery School to be effective, all post holders must be committed to inclusive practices, equality of opportunity and to learning and developing their job roles.

Because of the nature of this job, it will be necessary for the appropriate level of criminal record disclosure to be undertaken. Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which offences. This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders 1974 (Exemptions) (Amendments) Order 1986. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the event of the employment being taken up, any failure to disclose such convictions will result in dismissal or disciplinary action by the Authority. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment. Disclosures are handled in accordance with the DBS Code of Practice which can be accessed from direct.gov.uk 

This post is classified as ‘regulated activity’ in accordance with the Safeguarding Vulnerable Groups Act 2006. 

‘The School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Scheme’.

‘CVs will not be accepted for any posts based in schools’. 
EARLY YEARS FOUNDATION STAGE TEACHER (Main Pay Spine)

This acts as selection criteria and gives an outline of the types of person and the characteristics required to do the job.

Essential   (E): - without which candidate would be rejected

Desirable  (D): - useful for choosing between two good candidates

	Please make sure, when completing your application form, you give clear examples 

of how you meet the essential and desirable criteria.

	Attributes
	Essential
	How Measured
	Desirable
	How Measured

	Experience


	Experience in Early Years Education Setting

Experience and understanding of inclusive education
	1,2

1,2
	Experience of organising, implementing, monitoring and evaluating an area of the curriculum.

Knowledge of planning for the learning and care of children with Special Educational Needs.
	1,2

1,2

	Skills/Abilities


	Ability to build a positive team environment.

Able to communicate effectively at all levels.

Able to deliver high quality lessons, evaluate the impact of these and develop future planning accordingly
Self motivated in working with parents/carers and the community.

Able to monitor and evaluate teaching and learning

Short, medium and long term planning skills.

Good organisational skills. 

Able to assess the needs of individuals to inform lesson planning

Able to plan and prioritise work to ensure all necessary records are maintained.
Able to converse with ease with members of the public and provide effective help or advice in accurate and fluent spoken English
	1,2

1,2

5
1,2

1,2

1,2

1,2,5

1,2,5
1,2
1,2,5
	Knowledge of child development and the ability to relate this to the Early Years Foundation Stage Curriculum.

Basic ICT skills to include word processing, databases and spreadsheets
	1,2

1,2,4

	Equality Issues


	Able to identify and act upon discrimination.

Understand and value our multicultural community

Demonstrable commitment to inclusive teaching and learning
	1,2

1,2

1,2
	
	

	Specialist Knowledge

	Detailed knowledge of the nursery curriculum in relation to the Early Years Foundation Stage.

Knowledge of a play based curriculum

Clear Set of educational values
	  1,2

1,2, 5

1,2
	Knowledge of Special Educational Needs
	1,2

	Education and Training
	Qualified Teacher Status.

Commitment to further job related training
	4

1,2
	First Aid Training
Evidence of meeting the threshold standards 


	4
1,2



	Other Requirements
	Willingness to contribute to the support of children in all areas of personal development
	1,2
	Ability to speak a community language
	2


(1 = Application Form    2 = Interview    3 = Test    4 = Proof of Qualification    5 = Practical Exercise)
We will consider any reasonable adjustments under the terms of the Disability Discrimination Act (1995), to enable an applicant with a disability (as defined under the Act) to meet the requirements of the post.

The Job-holder will ensure that Luton Borough Council’s policies are reflected in all aspects of his/her work, in particular those relating to; 1) Equal Opportunities, 2) Health and Safety 3) Data Protection Act (1984 & 1998)
Supporting Statement Questions 

For your Supporting Statement please ensure you answer the following questions. 

(1500 words Maximum with 4000 characters in each box) 

1. Tell us about your relevant experience, providing examples to demonstrate how you meet the experience criteria on the person specification. 

2. Tell us about your skills & abilities, providing examples to demonstrate how you meet the skills and ability criteria on the person specification. 

3. Tell us about your specialist knowledge, education and training relevant to this role as stated on the person specification. 

4. Tell us of your commitment to the principles of equality of opportunity. 

5. Tell us how you are able to meet the other requirements as stated on the person specification.


